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Research object 
The research will be focused on the latest developments of the labour market discipline and 
in particular on the active policies at European, Italian and regional level. The analyses 
requested will reflect on the cultural, epistemological, pedagogical and sociological 
underlying aspects through the study of the structure of some European labour market 
organization models, the tools of active policy used by them in support of employment and 
their dynamics of involvement of public and private operators. The construction of an 
interdisciplinary theoretical framework will aim to conduct a more thorough investigation and 
analysis of the Lombard Dote Unica Lavoro model. Then, there will be highlighted the 
strengths, constraints and opportunities for the development and evolution of this model, also 
to guide and orient operators, whether public or private, in carrying out their active policies 
activities 
 
 
Research structure 
Research in all its phases will take place on the two levels of the literature research and the 
critical analysis and it will be developed in three steps. 
The first one will require an interdisciplinary study on the issues related to the organization of 
the labour market, the active policies and the relationship between public and private 
stakeholders at both European and national level. 
After creating a theoretical frame of reference, the research will continue with a second 
phase of study on the dynamics related to the implementation of active policies in Lombardy 
Region. It will be assumed as focus of the analysis the Dote Unica Lavoro system and its 
particular characteristics in relation to its evolutions and to the various territorial, economic, 
political and cultural contexts in which it is insert.  
In a third step, thanks to knowledge and critical reflections acquired previously, the research 
will continue with the identification of the most recent developments of the model, also in 
view of further future projects aimed at contributing to the construction of an organizational 
model for the services provided by DUL (Youth Guarantee included), useful to accredited 
operators working in the field. 


